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Course Introduction / Overview:

The role of the Chief Security Officer (CSO) has fundamentally transformed from a tactical function to
a strategic C-suite imperative. This executive development program is meticulously designed to
equip senior security leaders with the advanced competencies required to navigate this complex
landscape. Moving beyond traditional security protocols, the course delves into the integration of
security as a core business enabler, essential for organizational resilience and growth. Participants
will explore comprehensive frameworks for Enterprise Security Risk Management (ESRM), a concept
thoroughly detailed in works like "The Security Risk Management Body of Knowledge" by Julian
Talbot and Miles Jakeman. This course emphasizes the development of strategic foresight, financial
acumen, and influential communication skills necessary to articulate security's value proposition to
the board and executive leadership. BIG BEN Training Center has structured this immersive
experience to foster a holistic understanding of converging physical, cyber, and operational threats,
preparing participants to lead with confidence, build robust security cultures, and drive strategic
security initiatives that protect assets and create a competitive advantage in a volatile global

environment.

Target Audience / This training course is suitable for:

Aspiring and current Chief Security Officers (CSOs).

Directors and Vice Presidents of Corporate Security.

Chief Information Security Officers (CISOs) expanding their scope.

Senior security managers and regional security heads.

Heads of risk management and business continuity.

Executives with oversight of the corporate security function.

Law enforcement and intelligence professionals transitioning to the corporate sector.

Target Sectors and Industries:

e Financial services and banking institutions.

e Technology and telecommunications companies.
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Government agencies and public'se

Hospitality and large-scale event management.

Target Organizations Departments:

Corporate Security and Asset Protection.
Executive Leadership and C-Suite Offices.
Risk Management and Compliance.
Information Technology and Cybersecurity.
Legal and General Counsel.

Operations and Facilities Management.
Human Resources.

Internal Audit and Investigations.

Course Offerings:

By the end of this course, the participants will have able to:

Develop and implement a comprehensive Enterprise Security Risk Management (ESRM)

framework.
Align security strategy with overarching business objectives and corporate goals.

Master financial management skills for security, including budgeting, ROI analysis, and resource

allocation.

Effectively communicate security risks and strategies to the board of directors and executive

committees.

Lead with authority during high-stakes crisis and incident response scenarios.
Design and champion a proactive and positive corporate security culture.
Evaluate and integrate emerging security technologies and intelligence platforms.
Navigate complex legal, regulatory, and compliance landscapes.

Build and lead high-performing, multi-disciplinary security teams.

Enhance personal executive presence and influencing skills within the organization.
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leadership concepts, inte ) to- edge sharing sessions. A

significant portion of the program is dedicated to the analysis of complex, real-world case studies,
allowing participants to dissect strategic failures and successes in a controlled environment.
Participants will engage in sophisticated simulation exercises that challenge their decision-making
abilities in crisis management and business continuity scenarios. Collaborative workshops will guide
attendees in developing tangible outputs, such as a draft security strategy or a board-level risk
presentation. Continuous feedback from instructors and peers is a cornerstone of the methodology,
ensuring that learning is contextualized and immediately applicable. The program fosters a dynamic
and engaging atmosphere where senior leaders can challenge their assumptions and build a strong

professional network.

Course Agenda (Course Units):

Unit One: The Strategic Role of the Modern Chief Security Officer
e The evolution of the CSO from tactical manager to strategic business partner.
e Defining the CSO's mandate and key responsibilities in the modern enterprise.
e Understanding the convergence of physical security, cybersecurity, and operational risk.
e Aligning security initiatives with corporate strategy and business objectives.
e The CSO's role in corporate governance and ethical leadership.
o Stakeholder mapping and building influential relationships across the organization.

e Establishing the vision and mission for a global security program.

Unit Two: Mastering Enterprise Security Risk Management (ESRM)

e Fundamentals of the ESRM framework and its lifecycle.

Conducting comprehensive security risk, threat, and vulnerability assessments.

Developing a corporate risk appetite and tolerance statement.

Risk mitigation strategies: acceptance, avoidance, transfer, and control.

Quantitative and qualitative risk analysis techniques for executives.

Building and utilizing a security risk register for strategic decision-making.

Communicating risk posture effectively to non-security stakeholders.

Unit Three: Operational Excellence in Security and Crisis Leadership
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e Managing workplace violence prev : “programs.

e Executive protection strategies for high-risk environments.

e Post-incident analysis and continuous improvement protocols.

Unit Four: The Business of Security: Finance, Technology, and Influence

Developing and defending the corporate security budget.

Calculating Return on Security Investment (ROSI) and demonstrating value.

Procurement and lifecycle management of security technologies.

Presenting security metrics and Key Performance Indicators (KPIs) to the board.

The art of negotiation and influencing C-suite decisions.

Building strategic partnerships with vendors and external agencies.

Navigating the legal and regulatory compliance landscape.

Unit Five: Future-Forward Security Strategy and Executive Presence

e Anticipating future threats through strategic foresight and geopolitical analysis.

The impact of digital transformation, Al, and IoT on corporate security.

Building a resilient and proactive security culture throughout the enterprise.

Mentoring the next generation of security leaders.

Developing your personal brand and executive presence as a CSO.

Capstone Project: Developing a 90-day strategic plan for a corporate security function.

Final course review and personal action planning.

FAQ:
Qualifications required for registering to this course?

There are no requirements.

How long is each daily session, and what is the total number of training hours for the
GERISe::

This training course spans five days, with daily sessions ranging between 4 to 5 hours, including

breaks and interactive activities, bringing the total duration to 20 - 25 training hours.
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This course distinguishes itself by -focusing ely on -fHe business acumen and strategic
leadership capabilities essential for a modern Chief Security Officer, rather than concentrating solely
on technical security skills. While other programs may cover operational tactics, this curriculum is
engineered to elevate security leaders into true C-suite partners who can articulate risk in financial
terms and align security initiatives with revenue-generating objectives. We emphasize the
development of influence and communication skills needed to effectively engage with a board of
directors, auditors, and executive peers. The curriculum moves beyond theory by immersing
participants in complex, multi-faceted case studies and simulations that mirror the high-stakes
decisions CSOs face. It uniquely integrates modules on financial management, corporate
governance, and strategic foresight, preparing leaders not just to manage a security department,

but to contribute to the overall resilience and strategic direction of the entire enterprise. The focus is

on creating a holistic executive, capable of leading through complexity and ambiguity.
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